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EIGE (2023): FACTS

«Limited access to transport or certain modes of
transport can hinder access to employment,
education and essential services and thus reinforce
gender gaps in poverty and social exclusion.»

«Gender inequalities persist in
political participation.»

«Data is outdated and fails to reflect the full extent
of violence against women»

“4"". UNIMORE B oo e — . . .
* e s 9}@ AX:rcnglic;r‘gei ER@ungEmﬂmRmagna GE&PA International Conference — Acting for Equality July 2, 2024 2



«in the EU, gender inequalities in the workforce
prevail and

gender segregation remains a significant
feature of the labour market.

Women continue to occupy jobs in sectors with

lower remuneration levels,

fewer career prospects and

fewer options for upskilling
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GENDER INEQUALITY IS MULTIDIMENSIONAL +
INTERSECTIONALITIES

WORK

MONEY
VIOLENCE

GENDER
INEQUALITY

KNOWLEDGE
HEALTH

TIME
POWER

Adapted from EIGE (2023:176)
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Policies promoting Gender Equality:

Multidimensional + Multi institutional
* Policymakers + Practitioners: Duty bearers
* Levels of government - central, local

* Beneficiaries — society: right holders

* Policy design:
women’s empowerment
promotion of rights
women’s capabilities

Gender equality: Women vs Men
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Recognition: Gender gap — A concept

Dimensions == Indicators for measurement == Data

WOMEN vs MEN
WORK WELLBEING:
Labour force POWER Capabilities — Public
Participation Political Domain
Unemployment participation Safety
Informality Voting Mobility
Wage gap Occupational A_CCESS tOi.
Occupational Segregation - lnformz?mon on
Segregation Glass ceiling .publ|c PErVIEEs
— _ - leisure activities

Glass ceiling Ownership - education&training

- health
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FROM ABSTRACTION TO STANDARDISATION:

CONCEPTS INDICATORS
* common terminology, language
* tool of analysis
* data collection guide

Specific,

Measurable,
Attainable,
Relevant,

Time-bound

*QUANTITATIVE or QUALITATIVE VARIABLE
(OBJECTIVE: Verifiable)
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INDICATOR: POLICY RELEVANCE

provides a simple measure of:
iInputs, outputs, outcomes

l. to define

the situation at a given point in time

targets to be achieved
Il. to measure change,
lll. to assess progress in:

policies, institutions, programmes, or projects.

DATA: Consistency in measurement, measurement units
Comparisons in time, across regions, cities
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MEASUREMENT OF GENDER INEQUALITY:
BOTTOMLESS WELL ? or NUMERALS? or NUMBERS ©

? CODING of Policy/Project
Gender Tagging, Gender Markers
(subjective?arbitrary assignment, useful for classification)

? COUNTING & CLASSIFYING: DATA PRODUCTION
Gender Parity? : W/M ratios, W% in total (?) which total?

Coverage: Adults? Working age? Older age?
Young? NEETs? Girls&Boys?
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QUALITY OF URBAN LIFE:

Urban Mobility Index
Walkability Index

The Safe Cities Index
Urban Living Index

Urban Accessibility Index
Habitat commitment indx.

Urban Governance Index

Habitat Urban Planning and
Design — Gender Ind.

NOTE: mostly no gender
dimension

GENDER INEQUALITY
Gender Parity

Glass Ceiling Index
Occupational segregation msrs.

Global Gender Gap Index

Gender-related Development
Index

Gender Empowerment
Measure

Gender Equity Index

Social Institutions and Gender
Index

NOTE: mostly national
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Requirement from any Public Administration 1:

Housekeeping: Recognition of gender inequality at home
Quantitative data:
Gender composition of employment
*Employment: Headcount? Full-Time Equivalent?
Occupations/Departments
Glass Ceiling- hierarchy

Recruitment policy criteria
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Requirement from any Public Administration 1:

Housekeeping: Recognition of gender inequality
Quantitative data: sex-disagregated

 Education levels of employees

* Women: overqualification?

e Wage gaps?

 Task delegation: gender marker

* Command over financial resources wrt gender

Money is power
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Requirement from any Public Administration 2:

Recognition of gender inequality in service provision:

Quantitative and Qualitative (perception) data:
LOCAL LEVEL

Gender composition of beneficiaries wrt services
* Access to information on services
 Mobility: public transport
e Safety: how do women/men/LGBTI feel?
* Level of satisfaction with public security services (%)
 Target population vs outreach wrt gender:

Social inclusion vs social exclusion
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CASE : Gaziantep Municipality (Turkey, southeast)

LOCAL GOVT. LEVEL: Social Reality recognition and action

2015: women’s empowerment: literacy courses for women

provided to 100 women (output)
2022: the number of illiterate (15+) (target population)
W:43 477 (91%) | (M: 4 334) (9%)

POLICY: Recognition + long term perspective and
service continuity

LESSON: NATIONAL GOVT. LEVEL: Failure of outreach of
education services (compulsory primary education)

:5\““\ e "", . ]
* k?{é'i\“:ilé?’\gc:(?éfﬁf ‘E;v@ ;X:inglic;ngei ER@BI]BEHI]]]BRG]]IEI.EDB GE&PA International Conference — Acting for Equality July 2, 2024 14



BOTTOMLINE: Measurement-Data Quality

Transparency, Accountability, Policy effectiveness

institution capacity — national —— local capacity

1) NUMERACY: statistics expertise + dept. network

2) DATA:
PRODUCTION
PUBLIC AVAILABILITY

PRESENTATION STYLE

Table format

Graph styles
R Fondazione
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FUTURE: education? skills? Gender (EIGE, 2023)

|. Digital labour platforms

«acceleration of automation and digitalisation:
- increasing occupational gender-segregation
-bigger gender gap in potential-based job transitions.»

ll. Green transition sectors
«most job growth is expected where men dominate»

POLICY OUTCOMES are INTERTEMPORAL &
INTERGENERATIONAL

Policy focus on gender equality for the current youth

Measurement focus on STEM education & NEETs ni:ij
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THANKS and
COMMENTS ON
FEASIBILITY (REALITY)
MOST WELCOME!
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BASIC DEFINITIONS-DATA REQUIREMENTS

e labour force participation rate (LPPR) of females
and males ages 15 years and older: %

Employed + unemployed / working age population

* Occupational segregation: compare gender parity

sex-disaggregated data on administrative,
technical, operational, managerial positions, or
others

e Glass ceiling: compare power wrt gender
sex-disaggregated data on hierarchy
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DATA:

COUNTING: Broader coverage (migrants?)

OPINION POLLS: caution:

1. Questionnaire design needs expertise

2. Sampling: representative? - randomness in selection?

3. People express their perceptions —

codes/numbers are arbitrary, they are signals but

not scientific measurement.

4. Cross-check with beneficiaries (focus groups?)

for good governance
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EMPLOYMENT RATE: %

Employed/working age population (15+)

Example: 10 persons Emp. Rate: 80 %
8 employed
2 not employed

Additional information on the employed:
4 persons work full time (40 hrs/week)
4 persons work part-time (10-30 hrs/week)
So Head counting is misleading, adjustment is needed

:“‘@v\ d . . D ——————————
* tég;%%@ﬁ le;v@ ! 'Ifxginglic;ngei ER@ungEmﬂmRmagna GE&PA International Conference — Acting for Equality July 2, 2024

20



FULL TIME EQUIVALENT EMPLOYMENT (FTE) RATE:

working age population (15+) (10 persons)

no. of persons (Full Time) =4 (A, B, C, D) (40 hrs/w) (weight = 1)
PLUS

no. of persons (Part-time) =4 (E, F, G, H) (< 40 hrs/w) (weight < 1)

Example:
Person | Hours | Weight: Hours/40
E 10 0.25
F 20 0.50
- - - FTE Emp. Rate: 60 %
H 20 0.50
TOTAL: 2.00
Gender gap in employment: ITALY: Women: 40%, Men 67%

Part-time work: Women 29% Men 7%
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